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Ii6 THE UNIVERSITY JOURNAL OF BUSINESS 

given an unusually thorough revision. Fresh illustrations drawn 
from more recent business experience have been added in profusion, 
and a number of entirely new chapters are included. Among the 
most valuable of these new sections are three chapters dealing respec- 
tively with the use of technical experts, of accountants and of attorneys, 
in shaping an enterprise. Other additions are an excellent discussion 
of shares without par value, "Special Adaptations of Corporate 
Mechanism," "Preferred Stocks and Bonds," and "Protection of the 
Minority." There is a fairly good index. „ 
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Labor Problems and Labor Legislation. By John B. Andrews, 
Ph.D. American Association for Labor Legislation, New 
York, 1922. Second Edition. Pp. 135. 

Written for the average reader, this book presents some of the 
problems of employment, wages, hours, safety, health, self- 
government, trade unions, and social insurance, and suggests possible 
solutions. The author says, "The following brief chapters mark the 
progress of a century in the development, by public methods, toward 
the recognition of democratic standards for industry." 

The book is well written and interesting. It contains numerous 

illustrations, such as posters, cartoons, photographs, charts, etc., well 

chosen from the point of view of interest, but not always correctly 

placed with reference to the text. _ .., 

v Rachel Marshall 
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The Bureau of Mines, Its History, Activities and Organization. 
By Fred Wilbur Powell. Service Monographs of the 
United States Government, No. 3, Institute for Govern- 
ment Research. New York and London: D. Apple ton & 
Co., 1922. Pp. x+160. 
This book is one of fifty to be published by the Institute, the 
subject-matter of which embraces the services rendered by the Govern- 
ment for the benefit of the public. This book gives the history and 
development of the Bureau of Mines; the functions of the service in 
detail; the organization for handling its activities; the character of 
its plant; the laws and regulations relating to it; a discussion of 
the financial policies and operations; and a bibliography. 
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